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Bantai Industries is a Private Limited company for production of sports caps for US and European markets. It employs 400 workers, of which 92% are women. Bantai operates, among others, the following programmes for its workers and their children: Health; Family Planning; Daycare Centre; Education; Fire-Safety; Fair-Priced Shop; Savings; Entertainment and Social Awareness.

Bantai has proved that integration of improved social labour standard into business and industries has the following direct and positive impact on the all parties involved e.g. the workers, the company and the entrepreneurs.

Impact on the Workforce

Better health condition; Children are well - taken - care - of ; Reasonable savings; Free from economic and social exploitations; Enjoyable work - environment; A big family -like atmosphere; Confident, relaxed, socially - aware and a happy workforce; Long-term association with the company; Developed human resources.

Impact on the Company

Very low rate of migration of workers; Total loyalty of workers to the company; Sense of participation and ownership to the company; No unrest; Increased productivity; Improved quality; INCREASED PROFIT; Economic return is much higher than investments; Excellent and enjoyable relationship between workers and management; Compliance to legal requirements.

Impact on the entrepreneurs

Scope to serve the humanity; Meeting of social obligations; Performance of religious duties; Total satisfaction in life.

So it is WIN, WIN and WIN situation.

The role of private sector is most important in ensuring improved labour standard in their business and industries. It is more important than those of ILO, NGOs or external / independent monitors. Consumers in the Western world has a great role to play to ensure that labour standards are improved in the industries where goods are produced. Equally important is the responsibility and the role of the trade unions to work with the management.

